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1. Provide a short explanation of your idea here: 
 

- . . . . . . . . . . . . Definition of “sustainability” and of  “sustainable process”. There  should be a (stable) 
ground/base through which build new processes or adapt the existing ones (compliancy)  
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2. Why is this a good idea? Provide 3 arguments. 
 

1 . .Provide real added value to industry for 
investments. . . . . . . . . . . . . . . . . . .  
 
2 . . New jobs creation 
 
3 .. . . . . . .  

 
 

3. What remains to be done? And when should they 
be done (tomorrow/next week/next month/next 
year)   

- Everything is to be done, just ‘start’ the process at 
European Commission. . . . . . . . . . . . . . . . . . . . . . . .  
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4. Are there ideas that combine well with your idea? 
Please mention them here. 

 
- energy and security related activities 
- Social security and welfare. . .-. . . . . . . . . . . . . . . . . . 
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5. Whom do you need to make your project 
successful and what role should they fulfill 
(designer, researcher, company, …) 

 
. . . . A public opinion mainstream to influence 
politicians. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
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6. Do you support this idea? Please fill out your name and your possible role! 
 

Your name. . . . .Andrea Brambilla. . . . . . . . . . . . . . . . . . . . . . . . . . . . .possible role. . .. . . . . . . . . . . . . . . . . . . . . . . . . . . 
 

Your name. . . . .. . possible role. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
 

Your name. . . . .. . . . . . . . . . . . . . . . . . . . . . . . possible role. .  
 

 

7. Remarks: bring’m on!! 
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