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1. Provide a short explanation of your idea here:
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2. Why is this a good idea? Provide 3 arguments.
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3. What remains to be done? And when should they 
be done (tomorrow/next week/next month/next 
year)   
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4. Are there ideas that combine well with your idea? 
Please mention them here. 
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5. Whom do you need to make your project 
successful and what role should they fulfill 
(designer, researcher, company, …) 
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6. Do you support this idea? Please fill out your name and your possible role!
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7. Remarks: bring’m on!!
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cspitas
Typewritten Text
Bringing nanotechnology to the design: Agent-based dissemination and technology transfer

cspitas
Typewritten Text
Companies have heard, but what is the value, feasibility, etc.
People don't know= people do not adopt/ invest
Build technology transfer pipelines/ agents
Agent model is self propelling (vs passive activities)

cspitas
Typewritten Text
no trust=no money
make your dream come true

cspitas
Typewritten Text
seeing+feeling=believing
show-rooms/ demos/ products
seminars
if you envision it, we can make it
(student projects)
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Asier Viteri (Mandragon Uni)
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Disseminator
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Marc vd Zande (InnosportNL)
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Disseminator
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Asuncion Martinez (AIJU)
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Disseminator
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Typewritten Text
Christos Spitas (TU Delft)

cspitas
Typewritten Text
Disseminator, demo projects,
student projects, coordination
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Typewritten Text
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Typewritten Text
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Typewritten Text

cspitas
Typewritten Text

cspitas
Typewritten Text
whole supply chain
universities/ tech centres
national contact points
industry reps
tech transfer agencies




